
tlSI OF VACANT POSITIONS os of!!JllE2024)

iIAMRIA-RSP-Formo3 RevO6

APPLICATION GENERAL GUIDELINES

1. All qualified applicants are invited to email at hrmsr€cruilne{tOnamria.goY.ph the original scann€d coDics of the
following applicauon documents (per position applied for)

a. Apptication letter, irdi3tirE the vacant po{ition being applied fs and ils mffespording item number addressed to:

Usec. PETER lI. TIAIIGCO' PhIr, CESO r
Admlnisffir, AIRIA

b. koperly accornplashed Personal lrala Sheet (CS Form 212 Rearised 2017); IIAMRIA employees are required to update their
Electronic PDS (EPDS) account

c. Wort Erperience She€t (CSC Form No. 212 Attadrment - Wbrk ExPerience Sheet) (csc.gov.ph)

d. Two (2) recent Individual Perfoflrance CommiErent ard Rsiew (IFCR) Form or its equi\i'alent (for govemment

employees); and

e. Other Appliction lrocnm€N*s:

e.1) Certificates of Trdinings e.3) Authenti.aEd Certificate of Eligibility e.5) College Diploma and Trdnscript of Records

Attended; issued by the CSC or CESB (as needed); /ru\'
e.6) Service Record (for g€r/emment employees); and

e.2) Certificatds of Previous
Employment;

e.7) CertifiGte of Av{ardl Recogniuon confen€d by
IIAMRIA and other recognized and prestitJious

awarding bodies.

2. The odginal and photocopy of the sGnned documenE shall be presented for HR authertication upon r€quest of tft€ HR

OfEcer.

2.a The photocopy of documents shall be placed in a long btown eflyeloF witt the Application Cheddlst (See Pocting
attachm€ot)

3. External applicants shall download and accomdish the Applicanfs QualifiGtion foflr
(httr://www.namna.gov-ph/downloads/hr/applicantqualificationform.xlsx) and email it in excel format, alorE v{ith the rcquired

documents.

4. The email subject or tide shall follow this format APPLIO TIOTI FOR <FOSITIOI{ TTTI"E>-<fTEx
IUMBER>_<Division/Erandr><Full Lame of Applicattt> (e.9. APPUCATION FOR ADMINISTRATIVE OFFICER

I_NAMRIA&ADOF2-17-2005-AD/iSB Maria Natividad)

5. Ont applicatbns submitted on time and with OOrPI.ETE DOCUXEI{TARY REQUIREI,IEI{TS shall be codsider€d.

6. The Scanned do€umentary rcquirements submited shall only be used for the position apdied for. A maimum of three (3)

positiorxs can be apdied by the applicants.

7. The submitted application docurnents (hard and electonic copies) stlall be solev used for recruitment purpc€s and shall be

rctain€d for a period of one (f) year; afteftyards, they shall be dispGed of in accordance witfi apdicable hws and ofnce

requlat'ons.

A. DEADU E OF APPLICATIO :

For queries, applicants may contact HRMS at 88105458

*Pursuant to & NC No. 0Z s. 201
are encoumgtd to ady.

LOVP-2O2+q,3 (GISUB, HB, RDAB, and SSA)

JUN 2 B 2024

(PwDs)

/dli4
ATTY. ,ESSIE tl. RACXIIO
Chief, Administrabve Division

, PhD, CESO r
Administrator

FoflAJB.EAYO{
xraro

Lbr
Jr

E,h
BY:

ftl,tt

Hq lo.rr fuarte wilh G,
The NATIOT{AI M ppII{G ard RESOi Rc [tR)R.IATIO ATT}I)RJTY (MfiRfA) ar attadEd gotsrrnert ag€try dttE D€g unert cf EmrilsrrErt ad trerr3l

a geo6patblf €rnpovr€rcd rhirpfrrEs'

e.4) valid Professional License issued by
PRqSC/MARINIy' authorized regulatory
agencies (as needed);



GEOSPATIAL II{FORiIATION SYSTE]'iS MANAGEMENT vacant Position s

Pkce of
A$signnEnt

Rdcvrt
TnhiE EligibilityEducati.r.r

RrH
ErpsriercrRlslireDontthiquc

Itelrl llo.
Salary
Grade

BGic
SCa.y !o.

Xootl
No. PO$ItOil

GeGpatial
System

Devdopmefi
Divisirn (GSDD)

Forty (40)
hou6 of

rJPqviso.Y/
rnanagE reft
lea rE and
devdopfllent
intener*ion

CS H€ssifflal
Secoad Level

Ehgibility

Ma$e!'s
DegrEe oa

Cdtificate in
Le6dership

and
Managerient
frorn ttte CSC

tuur (4) l,ears
of $pewisdy/

leade.strip
rtaoaqement
ejperience

PHP

90,078.00
CSC Minimum
R€quiremeat

NA'.IRIA&
rrol2-19

98
24

ot|e (r)
InfoItt|ati'rr
Tedhology
ofliccr IIl

Tedrn..d
Competerxie3

lEquircd

2. EvaluatEs and appto\,Es tlE system a.Elysis and desiqn dooJmenbbon.
3. Evaluates ard appo'r'es the developed info.rtation sysetn.
4. Introduces, reaornrneads, o. revises q/stem dedgl}fd*d standads, polcies, and dans.

activlties induairB is lmdementation and maintenance1. l,tonitors the system analysis, systern d€sign, and application d€v€loprnent

I

,ob lrcs.ription:

CS ProfeseixEl
Second Lerel

Eligibikty

Geospotial
Inforrnation and
Coanmuni?tions

Tedlmlogy
Divi*o (GICID)

tlone Requned
Not€

Required
CSC Minimum
Requirement

B#ds
degee

rdelat to ttE
,ob

sG 11
MP

2Zm0.o0

(}rc (r)
Crl|rputer

titaintEianca
Tedr.Ebg[st I

eahTI andInlt rrnation Cammunication rcr)nicalEdt on: .lologyto execute )theHas coanFtencia5abil.ty pertorm
BuOatabase ld-u and Int€gratirn Sy5tem3)com on 2) pand technicalb.sicrteR€sou petencietpoEsessesl4ar|.genrcllt

and 4 Data Appllcadon5) D€velopmerltRe5earch aa*l llanagementSystemAnalysis

Tedrnic.l
Competefties

rquircd

lob Desctipti.rn:

2. Infilts ICT equip.nett and software.
3. Assess and delivers heltrdesk ssvkres to dirnts.
4. Co.ducts ,alidatbn listirE of ICT r€sources
5. Cdhcrs ICT relat€d data for the lnfo.matioo qEtern Str.t€gk Program (ISSP)

1. Cooducts Fevertive and @.rective rnainteiance of ICT resources

None
Required

cs
5lrtskofessrbnal

FiGt Let el
E|.Sibilty

Coanpl€tion of
two (2) years

studies in
cdleSe

tlone Requi.edCSC Minimum
Requirement

NAI'1RIA&
ADAGl}2

m4
sG 06

PflP
17,553.00

Tcdlnk.a
@mp.brt(jei

required

H6 tlE Abflity to pcrfunn/.r.cuta H *rl cott!p.r6d.5 o|tl r) oc.l@usc(,cbtbuErcqltiv. Asdshre stllls 2)
frabbare EuiS-uD and fnt€g6tirr

2. Drafts routine busin€ss corcSpond€nce fua rcvi6v of superior.

3. Asslsts in rn€dirEs aad pr€par€s minubs of ttle meeting.

4. ImderEnb record managemeit tro(esses fur tsle ffice.
5, Opo'ates baic rvord p.ocesing, ry€d#, ard dter data encodng scftvrare

6. Assists in the collectirl d gEo6patial ard statistical data.

a Coordinates with dfferent units/offces and agencies progranE ard activities for specifrc end{sers and purpo6€s.

3

Job lreiqiption:

*.* ftoTHrxc FoLLOWS :t*

Map your Future with us!

The NATIO},IAL MAPPING and RESOURCE INFC)RIIIATION AUTHORITY (iIAMRIA) an atbdl€d govemrnent agency of ule glepartnent of
Environment and Nafurdl Resources (DENR) is mancbEd to act as the "Central Mapfinq and Resourc Information Aqency" of the

goremment. Our vi$on is to be the center of excellence, buildirE a g€Gpatially-€mpo,rered Philippines.

LIST OF VACAI|T POSITIOTaS as ofrUNE 2024
BRAilCH(GISI.IB)-(3)

H6 the abality b perlb.m/cne.ut! Edrnkal competencica or|: 1.) Ap9licatioi! Oerrr{oDlfl€llt Z) Dstabase/S}slErn Design

3.) SFteItl Reseaidl atd AnatYlit.L) D.lab.s. Build-op ard lnEgr.tixl

2

NAMRIAA-
CTMTI-1-

1998

ooe (1)
Administ'atiYe
AUe VI (Clert

IIr)

G€ospaual
Information and
Cofinuni?tions

Tedtnology
Divisbn (GICTD)



Map your Future with us!

ThC NATIONAL MAPPING ANd RESOURCE INFORJ'IATION AUTHORITY (NAMRIA) AN Atbdled 9OVETNMENT A9ENCY Of thE DEPATTMCNT Of

Envimnment and Natural Resources (DENR) is mandated to a€t as the '@ntrd Mapping and Resourf,e Information Agency" of the
govemrnent. Our vision is to be the center of o(cellence, building a geo6patiallf€mpo,Yercd PhiliPPines.

LIST OF VACAIST FOSITIOrS as ofJUt{E 2024
HYDROGRAPHY BRANCH (HB 1 Vacant Position/s

Plact of
Assignmerd

EligibilityRelcvdtt
EIperiol.t

Rek.Itl
TdffiSEducationSahry

Grade

Easic
Setuy pct

fordr
RequircmentUnique

Itertt Io.No. POStTtON

llautkal Charting
DMsbn (NCD)Requared

c5
9JffisidEl

First Level
Sigit lity

Conffiixr of
ttYo (2) )eaIs

dudies in
cdlege

None
Requircd

CSC Minimum
taequiremert5G 07

PIIP
18,620-00

NA}IRIA&
ADASl-8-2

(x)4

OlE (l)
Adminiffiirc

As9ifint I
(Sc.rebry r)

HE the abilit, to Frform/€reorta ttte ftXoriDg tedlnical co tpGtEttd6 ott: CtGii.5USeGEb]iirUErEnilt aeisblrce
Skills

Tedtni@l
Crmpetencies

]€quii€d

l. Coordinat€s with differert unitdomces and agencies prograrns ard adivities fo. spectfic er*r.tsers ard purpGes-

2- lm routirE business cooespondeoce for review of supedor.

3. Assists in meetings and prepares minutes of the nEeting.
4. Re\riers, 'rerifi€s and maintains informatioo into databrc.
S. neseantes Ure Oeatils in resolvirE issres, anavles firdings, prio.itizes aM categorizes aftetrEtives'

6. Disclsses drer coocerns with superbr.
7. Impl€nEnb reoord manaq€tneat ptocesses for the ereojtnf/otrce.
8. *qm dt|er rehted usks as may be rleenred rEcessary to @rry out Ule abo\€ meotioned activities'

Job De.cription:

1

*** MTTHI G FOLLOWS **t

t{one



Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMA-ION AUTHORITY (NAMRIA) an attadrcd gov€mment ag€!rcy of the Departnent of
Environment and Naturdl Resources (DENR) is mandated to act as the 'Cenbal Mapping ard Resource Infonnauon Agenqy'' of fie

go\remment. Our vision is to be tie aenter of ocelhnce, building a geospatialt)rempowerd Philippines.

LIST OF VACAIUT POSITIONS as ofJUI{E 2024
RESOURCE DATA ANALYSIS BRAIICH (RDAB) - ( 3 ) Vacant Posfion/s

l{o. POSmOT
lj{tkue
lhm o.

Sahry
Grade

Basic
Salay por

Ififi
Requirement Education

ReleYart

Expe rnce
RelsvaN

TntiniE
Eligitility

Phce ol
Ass(Inment

1

one (1)
Rcmob Sctting
Tedrnoloeirt II

NAIIRIAB-
RST2-32-1

998
5G 15

PIIP
36,619.00

CSC Minirum
Requirernent

Badr#s
degree

rdevant b the
Fb

orte (1)
),ear of
rderrdrt

eQ€rience

Four (4)
Itors of

b-akftg

CS ProfessiorEl
Secord Le\rel

Eiqibifity

Ptrrsiogrdphy
and C-oastal
Resoorc€s

DiviioIr (rcRD)

Tedrnk l
Compctencies

rcquired

,ob O€s.riBion:

1. Gath€rs rernotely-sensed dab b6ed on c'itetb.
2. mfils prcproc€ssing of remody sensed data in p.eparation for irnage interprdatbn and anatysis.

:. Cortucs preliminary ir@ioo and ard}^is of remotdfserEed dab and pr€pares cofiespo.dirE prelimin y thematic rnaps.

4. Conducfs field vafdatixr and cmg.lltatho regading the prditimry thernatk rnap.

5. krfo.rls editi.tg of trEliminary therrEttc map6.
6. Coducts basic researd! on n€w tednology rdad b remotP ser|stE applictitxts.
7. ffirrls data aldlMng based m proiect rcqtlt€rrErts-

One (1)
Reme Sqlring
Tedrnologrst II

5G 15
PHP

36,619.00
cSC Miniftlm
ReqtirenEnt

Badlelo/s
degree

rdqadnt to the
Fb

orE (1)
yed
,ebaart

experieoce

Four (4)
hours of
rehraIlt
traininS

CS Profesdonal
seco.d Lel,el

Bigiulity

tand
Chssificatiofl
Divtion (LCD)

Tedrni.al
Comp€terrjes

rquir€d
Hae tlte abafrty b p€riortrt/qgcr tr ttre ftlllorilig tcdrri@l compcEndc. dl: 1) land Clcifi(atiqr $ii tltilg rld
f4.pdng 2) Remote sening slillt 3) EnYiroDm€[t.nd atural Resos]ce Data An lyltb

Job Description:

1. Conduds data gattEring and cornpil€s r,/arious th€nEtic infonnattun rdevant to Lc.

2. Prepa.es prelimiiary LC map based on €SblistEd ctitetia.
3. conducts field slrvey and trlcess€s resufis.
4. plcts tie tedntal desoiptixrs of areas related to LC
5. Pr€pares map of Eopced LC proiects.
6. crodrrcts basic r€seardt on new related to LC and issrres on !'arious LC cases.

NAt'IRIAB-
ENG]-13-

1998
sG 19

PHP
51,357.m

CSC Minimum
RequirefiEnt

Badlelo/s
deg[Ee in

E Eineering
rele!.dnt b tlle

job

Two (2)
yea6 of
relsrdnt

e)@erience

Eight (8)
hou.s of
rele\adnt
trainirE

RA 1080
Land

Chsification
Division (LCD)

Tedrnkal
Conpet rd€s

rcq{ired

|las tnc abilfty b pertorm/r[coft tfie fuloxing ted|rrial competencis qr: 1) tand Ctas|'ficatun s|xYeryilE alrd
HapPirlg 2) Remote Se.dltg skillr 3) E.flironment.Dd tli&lr.l ncsoll[E lr-b Anal}E.s

,ob Descriptioo:

1. R6/iev{s and evaluates preliminary LC .nap b6€d on establi+Ed Giterial.

2. Leads S|e co.duct of field grrye'/s, ealabli$meit d p.oiect corltsd pdrts, ard conct€te monuments d tC bolndary.
3. BraluaEs and re,rier{s processed field sun e/ data.
4. Cqducb quality dl€cking of propced LC ntaps and gEnerates statisics.
5. Pr€pares proilct r€port.
O. Uni.rtafi 6mmirotd\re researdr oo n€ry Hrndogy rdated to grveyiE and rnapdng irduding legEl iss.res on varbus LC

cases

*t* oTHII{G FOLLOIIS ***

Has the ability to perfiofm/cxerr|te the fofl,oring tedriti@l comPetetri6 on: t) Lard Clanification (LC) s.xYcv
l.lapping 2) Remote seEing SkilE 3) G€Gpatial Dab Integr.tion

2

NAMRIAB.
RSr2-37-1

998

3

orc (1)
Engineer IIr



Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (iIAMRIA) an atHled goremment agency of the DePartment of

Environment and Natural Resources (DENR) is mandated to a€t as the "Central Mapping and Resource Information Ag€ncy' of the
govemment Our vis'ton 'ts to be the center of o(cdlence, building a geospatiallf€tnpowered PhilipPines.

LIST OF VACArT P(TSITIOilS 6 ofJUtE 2024
SUPPORT SERVICES BRANCH ssB) - 1 vacant Position/s

Eligibility
Phce of

Astigrmeil
Rcler.nf

ErpeJience

Rehvrnt
Tr*dtr9EducatiotSalary

Grade

Baic
Salary per

Hr
RequilernentUdque

llem llo,No. POStnON

Engineering
Services Division

(ESD)

Foor (4)
t|ours of
relevant
training

cs 9-6
Prtrsi.xEl
First Level
Eigitility

CSC Mhir.um
RequirerneitsG 08

PIIP
19,744.00

NAHRIA&
ENGAS-2.

1998

one (1)
EtgirEriltg
Asrisbnt

Has the atflity b p€rlbrm/exeotlB bdnkzl @.trPeEtci€. on: 1) Tr.|EPq't Repair and xainE.tat!@ 2) cleriBu
Sec€lariau Exeq ive lssislalE Stills

fedrniel
CompetrrEies

rEquired

and mainterEnce protocob.
2. Coo.dinaE with v.arixls units, ofEces, a.d agencjes to srpport pograrns and a€tivities talored for spedft erd-users and purpoGes.

3. Draft routin€ busin€ss cofiEspo.xleoce, erigJrirE darity ard Prfuixdisrn in dl cornlrxmiztions.
4. Assist in o(ganizirE m€etingE prEparing ag€fdas, ard dooJrneiting minutes to eftglre a@.rrate recod-keedng.

5, Ret/iew, \redfy, and rnainbin datab6€s, eJqrrirE dab integrity ard ac@sibility.
O. ConOuit reseirtr to resoh€ ls[6, analfze fuings, prio.itize taslG, and categorize alterndi\,€s effedi\/ely.

7. ImdenEr[ and mainban dKjerft record rEnagE nert procEsses b erEure p.oper doortErtatir arld r€bi6/al d infomdiofi.
g. Pe;iofm ottrcr rclabd tadc as necessary to srrppoft tle abo/e adiviti€s and tt|e qrE-dfl op€ratioos of tt|e TrdaEport ilanaqement

motor vehides; erEJre adtE en€e to housekeeping sbndards1. Assist in the inspedion, operatjon, maintenance, and minor repair of

Sedion.

1

Job lr€sciption:

*.* l{oTHIllG FOLIOWS '.,.*

Orie (1) year of
relevdrt

eperierrce

Corqretioo of
tv,o (2) years

st dks in
cdlege



APPLICATION CHECKLIST APPLICATION CHECKTIST

NAll RIA-RSP-FornrO4 ReYO2 IIAIIRIA-RSP.Form(X REYO2

Gteddist shall be submitbd b HRJIIS for thcir verification
1. Application Letter (indicating the position being applied

for and ib conesponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Forrn 2L2 Revised
2017); csc.gov.ph

3. Work Eperiene Sfteet (CSC Form No. 212)*
(csc.gov.ph)

4. Photocopies of two (2) recent IndMdual Performarrce
@mmitrnent and Review (IPCR) Form (for govemment
employees)

5. Photocopies of the following:

5.1 College/High sdroot
Dploma

5.3 Valid Professional
Regulation
Commission (PRC)

License*

5.5 Certificate/s of
Prerrious
Employment*

5.7 C-ertificates of
Trainings Attended*

5.7.1 Aff,licanfs Qualification
form (for Outsider)

* If applicable

5.2 Transcript of
Records CI-OR)

s.4 csc -
Authenticated
Career Service
Eligibility*

5.6 Service Record*

5.8 C-ertificate of
Award/ Recognition
confened by
recognized and
prestigious
awarding bodies *

HRMS (sigmturq

Clreddist shall be subrnitEd b HRIIS fior their sification
1. Apdication Letter (indicating the position being applied

for aM its coresponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Fffnt 212 Revised
2017); csc.gov.ph

3. Work Eperienae StEet (CSC Form No. 212)*
(csc.Sov.ph)

4. Ptptocopies of tvyo (2) recent IndMdual Performance
Commitrnent and Review (IPCR) Form (for govemment
employee)

5. Photocopies of the following:

5.1 College/High sdrool
Dploma

5.3 Valid Professional
Regulation
@mmission (PRC)

License*

5.5 Certificate/s of
Prorious Employrnent*

5.7 Certificate of
Trainirqs Attended*

5.7.L Apdicanfs QnlificaUon
form (for Outi<rer)

* If applicable

5.2 Transcript of
Records (l-OR)

5.4 CSC -
AuthenUcated
Career Service
Eligitrility*

5.6 Service Record*

5.8 Certificate of
Award/
Recognition
conferred by
rccognized and
prestigious
awarding bodies

HRMS (signature)

r
rr


