
tlsT OF VACANT POslTloNs os oflAUGlISI2Q24l

i{AMRIA-RSP-Form03 Re\,06

,lq WUr IttAt,E -irh ,Ef
The I{ATIOMf M PPII{G ard R[SotTR(! IXFORI{AnON AJT}ERITY (MI.iRIA) an 

'ttadled 
go\/erryr€rt ag61cy of th€ Depa.tneot of EnviloorlErt ard t{aurrdl

a geo6patialty-€rnpo,ErEd hifppines.

APPLICATIOil GEI{ERAL GUIDELII{ES

1. All qualified applicants are invited to enrail at hmsrecruiErer*@namria.gov.pft tfte original scanned cophs of the
following application docurnents (per position applied for)

a. Application l€tter, indicabng tlle vacant positioo being applied fo( and its corresponding item number addressed to:

Usec. PETER IiI. TIAI{(rcO, PhD, CESO f
Mminist'ator, AiIRIA

b. Properly accoflrplashed Persolal Dab SH (CS Form 212 Relised 2017); MMRIA ernployees are required to update their
Electmnic PDS (EPDS) acmunt

c. Wort E)eeriene Sh€at (csc Fo.m No. 212 Attadment - wbrk Expedence Sheet) (csc.gtov,ph)

d. Two (2) recent Indiyidual Pedormance C.ommitsnent ard Rsi (IPCR) Form or its equivalent (for government
employees); and

e. Other Applicatioo lroorrn€nts:

e.1) Certificates of TrainirEs e.3) Arthenti.ated @rtificate of Bagibility e.5) C{rlege Didoma and Transcript of Records
Attended; issued by the CSC or CESB (as neededl; r-'\"t'

e.6) Service Record (for go/ernment emdoyees); and

e.2) CertifiGte/s of Previous
Employment;

e.4) Valtu, Proftssional License issued by
PRqSC/MARIiW authorized regulatory
aqencies (as neefu);

e.7) Certificate of Award/ Recognition confurred by
I{AMRIA and other recognized and predigious
awarding bodi6.

2. The original and photocopy of the scanned documents shall be presented for HR authentication upon request of the HR
OfEcer.

2.a The photocopy of docurnents shall be placed in a long brown env€lope wittt th€ Applicati,on Checkli* (See posting
attadrment)

3. External applicants shall download and accomplish the APdien(s Qualificatior form
(http://www.namria.govph/downloads/hr/applicanhualiiKationform.xlsx) and email it, in excel format, along with the required

documents.

4. The ernail subiect or 6de shall follow this format: APPLICATIOT{ FOR <POSITIOII TfTLE>-<fTEH
NUMBER>_<Diyision/Brandr><Full Name of Applicant> (e.9. APPLICATION FOR ADMINISTRATWE OFFICER

II NAMRIAB-ADOF2-17-2005-AD/SSB Maria Natividad)

5. Onty applicatims submitGd on time and with coxRrTE DoCUt{E TARY REQUIREII|E TS sfiall b€ collddered.

6. The Scanned documenEry rcquirements submitted d|all only be used fof the pogition applied for' A maximum of three (3)

positiorE can be applied bY the applicants-

7. The submitted application documents (hard and eled.onic copies-) shall be solev used for recu'Enent-purpo6es and shall be

,-,t"iJ to, t#,ic or one trt veai )nenraros, t.v rt'ar d" oiipc"o of in accordance with apdicable laws and office

sEP 1 6 2024

For queries, applicants may conta€t HRMS at 88105458

*Pursuant b N MC No' 07, s. 2014, reren wfth aebilitis (wB)
are encoutagd tu apdy.

requlations,

8. DEADLI E OF APPLICATIO :

/
-qa;^/

ATTY. JESSIE IiI. RACIMO
Chief, Adminislrative DMsion

U
minist-ator

LOVP-2024-ul4 (GISMB, HB, MG RDAB, A

L,trrJl JrBY
G

FOR PIJ8LrfiOfi
BiD

ai PhD, cEso r



Map your Future with us!

Ttte NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached govemrnent agency of the Departnent of
Environment and Natural Resources (DENR) is rnardated to act as the 'Central Mapping and Resource Information Agency" of the

govemment. Our vision '6 to be the center of excellence. buiuing a geospatially-€mpovrered Philippines.

LIST OF VACAI|T POSITIO]IS as ofAUGUST 2024
GEOSPATIAL INFORMATION SYSTEMS ITIANAGEMENT BRANCH Vacant Position/s9GISMB

t{0. POSITION Requil€flent Educatlon
Rehvard

Epedeice
Relevant
Training

Eligibility
Place d

AssigilrEnt

OrE (1)
Inforrnatirr

Sy*ernr AnaF
II

NAMRIAB.
INFO5A2.
l0-1998

5G 16
PHP

41,616.00
CSC l'thiml,i
Requirerneflt

BadElois
degree

dela.t to ttle
iob

ofre (1) I€ar of
rele\rant

experience

Four (4)
hours of
relevant
b'aining

CS Profesional
Second Level

Eligibility

Gecpatial
InfonrEtirn

Servi@s Dividm
(GrsD)

Tedlnical
@mp€tenci€s

i€quirEd

Has the ability to perform/executE tedrnical competencies on: 1) Client S€ryice, 2) Geomati€s Training Management, 3)
Media Production, 4) Informatioi, Education and Cofimrni<ation (lEC) and Partnership [anageme.rt, .nd 5) Archiving1

Job Description:

f. Leo& tE prorigim of geo6patid hfu.rEtixl produ(E and servi:es
2. Pro\rdes Hlnbl assistance to partkipants ard assisE the r6our.e person ln all aspe(E d the g€omatks traininq
3. CoocephEliz€s, deliErs, ard pr€pares Flt rtatixrs, edibrial ar$ nri&lg rEEiab, fiEdh ddiIs nEteriab, ard audbvbual nEdh
fiEteriab
4. Cqdr,cts coo.dinatirr atd pr€paGtion of pre-IEC carnpoign
5. Mair*airE ardival adledixr and presenation
6. PerfornE other .elated bdG 6 may be deenEd necessary to caFy out the above-rn€ntiorEd aaliviti:s

OrE (1) year of
rele\/ant

oQerience

Four (4)
hours of
relevant
trainirE

CS Profesrixlal
Second Level

Eigibility

Geocpatial
Infurmatioo

Services ttvisim
(GrsD)

CSC Minimum
Requaremeot

Badlebds
d€gr€e

rdevart to tlE
,ob

On€ (l)
iiedia

Produ<tirr
sp€cialist u

NAI'IRIA&
MPXS2-1-

1994
SG 15

PHP
38,4r3.00

Har tne .bility tD pe.torm/execub t drd.sl co.rpcteociB or: 1) X€dia Produ.tion, 2) lrrfortrEtixl. Edrr.atirn. and
cornmunicatiotr (rEc) ard Parhersfiip llanag€me , 3) clieot sen k'e' /t) G€oil*ics Trtining ]ilanagement, and 5)
ArrtrM1r9

Tedrnical
Competencies

rcquired

1. Concepfualizes, dedgns, and prepares publirtbns, editorial and wribrE
materiak
2. Conduds coodinatixl and p.eparation of pre-IEC campaign

3, Lea& the p.ovigin d ge@atial hfu.tnat o.t Fodt ds ard serviE
a. prollrles ticfrnizl asitnce to partkiparts ard dsisrs th€ resoure person in a[ aspeG of tlE g€o.nati:s training

5. f{ainbins ardfiral @lleclilo and lr€se.vdbn
5. Ferforrts odEf relded H(s as may ue oeenea aEcessary to cary od the above-m€iM elivities

materials, medra relabons rnaterials, and audio-visual media

2

lob D6cripti,or:

cS ftofessional
Second Level

Eigiulity

Four (4)
hours of
rdevdnt
trainir4

o'E (1) ),ear of
rplelrant

eQ€derEe

Baddo/s
degree

rdevart to the
job

CSC tlanrmum
REquirenEl|t

PHP

38,413.mSG 15

Ml'lruAa-
COI'IPRO2
-1-1998;

MIiIRIAB.
COMPRO2

-2-1988

Two (2)
Computer

Programmet II

HastheabilitYtop€rform/elecutetedrn.c.tcolnpetertci€soo:1)^Pplk,tiIr,€l.€lo9ltre.]d,,laiiltetr.nce'2)Databas€
Buitd-up and Integation, el Systern rJ-Ja.i r*ry"i+ ."4 

-p.ii"*€s 
basic tedrni(at competeoqt or: 1) SYstem

Deign

Tedrnical
competcnaies

requircd

l- Morms aDplkatioo dA/eloprnent ard mainterErce

i. vomes Ure ,iU-up o{ spatial and/or operatlons - support

i c.dta,rC m sde- reseafii ard anatFb dnfies
l- Gi*. t t ,i-rt-tt to(t of systern dgiln activiti5

i. perro.*t ot", ,"lut"d asks as may be deelrled necessary

database

to carry out tt|e abore-m€itiorEd {th'ities
Iob D€sqiption:

3

EEHil

C patial
Synems

Llevdop.neot
Division (GSDO)



O.E (1)
Iifu.rrrtton

Syd..rE AriaF
tl

MT.IRIAB
Ii{FO6A2-
+1994

sG 16
PtIP

41,515.m
CSC lh*r|r n
Requi.emert

Bal:ffis
degEe

reh/a.lt to the
iob

One (1) ys of
aelelrafit

qperience

ForJr (4)
hours oa
rdelant
t-ainir!

CS REaessihal
S€cDod Levd

Eiqibiliw

Tedx|Lat
Co.trp&rat

]lqldrd
H.3 tlE .HIt, b perto tr/€x€.rrte t dm..d @npcEr.j€ o.r 1) D.bb-e adl4.up ad lrbgr.tirrr. 2) sFn Rcs..rdt
.ld fndydsr 3) fpoal(.tiql lreveaoFn .tt and XiintsEltq .rd 4) rydsn Dei.Jn4

lob D€criptirn:

1. Leods in tlE de\,€loprneit of enterp.ise databases, fiEladatabG, a.d data @blogues
2. sr4ervises the s/stE n r€seardr and ady$s divitils
3. AssiEE in the door.Enbtirr of slst r'l deign dn iti€s
4. Coodrcts the d*base deliJrt ac6riti=
5. Feafoms otfEr rehd EIG as arry be deeined necessary b @.ry out ttE abo\,E-m€'lt on€d adh/ities

Oile (1)
Administ T tiYc
Aire YI (Clert

Iu)

IIAI|IRIA&
ADA612-2

014
SG 06

CSC Nlinirlt n
R€quirenert

PfIP
18,255.00

Cqndetio{t of
trvo (2) 

'ra.sshrdies in
cdl€ge

l{,one Requircd
I'lone

Required

cs s'lE
ffisbrEl Firs
Level Bigibility

Geo9atial
hbase

Managernent
Division (GCtilD)

Tedrnical
Competertaies

rcqui.cd

,ob lr€sc.iption:

1. Coordinat s ryith difiEert uniwoffic and agerri:s Blgrdrns ard adivitk5 60r spe(fic endusers and FrDoses,
2. l)rafrs rqniaE hrsiness aDrrespmdence fua rcrrirrv d $periol
3. Asists in meethgs at|d p.Epar€s mirutEs d SE meelt.rg.
4. ImderErts record nErEgerneit pr@ fo. the exeoliv€y'otrce
5. Assists in the buil+up of spatial and/or operatiqE-g.rpport &tabase
6. Ferfo.tlls odE rd#d bd(s as ma, be de€ned rEcessary to (ary on the abore-meotiorEd a.tivitig

NorE Required
llone

Required
F.C 1080

GeGpaUal
Infonnation and
ComrirniztiorE

Tedtn@y
Divisixl (GICTD)

TrYo (2)
Engin€er I

t{Al,tRI &
ENGl-2-1

998;
NAfiRIA&
El{G1-1-1

5G 12
PTIP

v),70s.m
CSC Hhimun
Requirernert

Badrdo/s
deg.ee in

eEin€€rirE
d€rrdrt to 6E

job

Tedmkal
C,omFterEies

]equirtd

Has the atility to perlbrm/exe@b tEdrni.:.| co.np.tend6 on: 1) Informruon .rd Cofimunicatioi Tedri|ologv (ICT)
R.so.irce HaiaqE neit, 2) Dalabace Build-up attd IntEgratiirn, 3) Syst m Researdr An b*s, ,0) sYst€m DqtiJn, and 5)
lpplicattoi Detrdopme.tt ard llairlbEi|e
1. P€rfu.nE bast oo.nFlb Hw, SlAl, and t{Ul configuratir ad rnaintenalE with erpervisbn
2. Asists in the buiklup of spatbl ardlo{ opt -dtod5.9lppo.t database
3. Assi* in tlE condud of q&n r€seadr and arlalfsh activities
4. Assisb in ttE d@imet{atiqt of sl/stetn detilrn adi\riti:s
5. Assists in the de\.eloprn€rt of @rnputer prograrfls
6. Perfonls other related rasks as be deemed out the aboE.mentioned etivitiesto

,ob ocsoiption:

Geospatial
lnbnnation and
Communications

Tedtnology
Dividoo (GICID)

tuur (4)
hours of
rd€\aant
traini E

cS Rofessional
Se@.d Level

Eigibility

CSC Minimum
RequirerrEf|t

Badrdo/s
degee

rde\6art to th€
job

NAMRIA&
INFOS|R2-
+1998

SG 14
PIIP

35,434.00

One (1)
I1rf0nrlatirn

Sy*e E
neseard|er II

Has the atility tD perfo.m/ereortE t drnical compet€n(i€s on: 1) Infonnatifi ard Co.nmutric.tion Tedloologv (ICf)
R€aosrre l,laDag€ment, 2) Sy*€rn Reaeardr Anallit ard poss€ss€s baic t4dmkd colnpetelldcs oo: 1) Database
Build-up and Integr.Uon, 2) systern Deslgn, and 3) Applkadoo D€rrelopment .nd lrlaintenance.

Tedrntal
ComFtencies

.equlred

2. Asdsa h Ule buid{p of spatal ard/o. oDo-atixts-5Lrp9o.t databe
3. Cooducts SE sy€tdn reseadl and atlab4is adivities
4- Assists in the doormentation of system design adivibes
5. Assists in the devebp.i€nt of cornputet Fograms

out tlle abo,e n|elltbned aclivittesto

l. l,lo{litors ard rEanbir6 S|e @.ditbn of HW 5W, NW ard periptrerak

7. Perfoan6 dler rdaH tasks as be deemed

7

lob lr€s.riptbn:

r*, xort{rf,G FoLfOWS .**

GeGpatjal
Database

Manag€nEnt
Division (GDI.iD)

Has tne ability to perlbrm/ex€cute bdrni<al coitp.tency on: 1) Cledcauscd€ta.lauExcqrdve Asslslance Skllb and
pccesse3 ba5k tedrnkal comp.tEr|<jcs o.r: t) lratabase Build-up.rd Int gr.tkrn, ald 2) syste.n R..eardr .d tu lysis5

6

One (1) year d
r€le!6nt

eraerience



Map your Future with us!

The t{AnOt{AL M/qPPIl,,lG and RESOt RCE INFORMATION AUTHORITY (NAMRIA) an attadrd govemment agency of the Department of
E ryimnment and Natural ResourEes (DENR) is mandated to act as th€ 'Central Mapping and Resource Information Agenqf of the

governrnenL Our visbn is to be the center of ex@llence. building a geospathlly-€mpowercd Philippines,

HYDROGRAPHY BRANCH Vacant Position/sHB 2
LIST OF VACAilT POSITIONS as of AUGUST 2024

tlo. FOStTtOT{
Unique
lhrrl llo.

Sahry
Glade

Bask
Sahry 0cr

Ioa l
RequirerrEnt Education

Rel€vant

Eryerience
Relevrd
T,ahhg

Eligibility
Phcq d

A*sigilrerlt

one (1)
OcaaDographer

m
NAI!.IRIAB-
o3-r-r998 sG 18

PIIP
49,015.00

CSC Minirxrm
R€qrirenEt

BadEloi's
deg,ee

rdevant to tfE
job

rlw (2) years
of reievant
experience

Esht (8)
hours

relevant
training

Physical
Oceanography
Division (POD)

Iedr.rical
Compctenck=

r€quirEd
Has th€ ability to p€rturm/execute tcdrnkal compctencies or|i 1) Ptryical Oceanography

1

Job Dcscriptirn:

l.Preparcs phrs ad prograrns fo. the enhancernent of plryri(al o@anog.4hk a.tivities.
2. EnsJres ttE er-y ard rdiatility of p.!ces6€d and published data..
3. Hans and inidates training programs fur the de\doporerlt of tE divisb.!.
4. Ensurcs that goab, dars and programs are aligned to tlle omce sEategic iniuatives
5. Prepa,es p.olxt folder rdated to oceanogi-aphk field sl.rr'\rey6.

6. FormulaEs @arEgrdphk prograrE a.d potrcies-
7. Cqtducb qlality conH of Mrographic dab fro.n o0|e sources.
8. Perfoms oth€r daH bd$ as may be &ern€d ne6ary b ca.ry out ttle abo\,E nEnM activities.

Nautical Charting
Divisioo ( CD)

Four (4)
horrs of
rel€vant
trainir!

RA 1080CSC I'lirirrjm
REquirenrgA

Bad€kfs
degree in

E BineerirE
relevant to tie

Ori€ (1) year
oa rcle,\r.ant
exp€rience

NAMRIAB.
ENG2-21-

1998
SG 16

PHP
4r,616.m

One (1)
Engi.Eer U

fedrnical
Comp€tenci€s Has tfi€ ability to perforn/execrrte Hrni(al competemjes or: 1) autical Ca*ography

1. verify chart specjficatixts.
2. \rerify procEssed info.matbo.
3. V€rify dta t databde.
4. \&rify dErt conEnts.
5. \redfy chart topobgy.
6.\r€riry rnanualty (ofiEded dEfts.
7. \rerify o€aH Eflc cdl
8. Vbriry coov€rted files.
9. wriry lecto. cnarts.
10. \brtfy feah.,re aEihrtes.
11. krforrls oOE rdated hl(s as out the abo,/e mentioned adivities.be deemed to

Job Ocscriptbn:

t** t{oTHrIG FOLLOWS *tt

CS Prcfessional
Secood Levd

BigiUlity



Map your Future with us!

The NATIONAL MAPPING and RESOI RCE INFORMATION AUTHORITY (IIAMRIA) an attadled govemrnent agency of th€ Department of
Environment and Natural Resources (DENR) is rnandaH to act as the "Crntral Mapping and Resource InforrEtion Aoency" of the

governrn€nL Our visbn b to be tfie center of o(cdl€nce, buildirE a gecpatially-ernpowered Philipdnes.

sVacant Position
LIST OF VACANT POSITIONS as of AUGUST 2024

MAPPING AI{D GEODESY BRANCH

No. POSITbN
Unique

Itrrlr llo.
Sala,y
Grade

Baric
Srlary pcr

Iordr
Reqtirrriert Education

Relevant

Experience
Rehvanl
Training

ElisibilW
Place ot

Asrigrnlrnt

Olle (1)
Engineer m

NA}IRIAA-
ENG}2G

1998
sG 19

PHP

53,873.00
CSC Hhimun
R€quifeme.tt

EadElofs
d€gree in

Engine6ing
rel€vant to the

job

T$,o (2) years
of d€tart
experience

Eight (8)
hours of
rElevant
U-ainarE

RA 1080
Photogrdmmefy

Diviio.l
(PD)

T€.trnical
Comp€telrci€s

.equircd

Has the ability to perfo.m/execute tedrni(al camp€t€ncl on: 1) Topographic ilapping, and pGs€ss€s basic tedrnical
cornpetencies on: 1) Geodetk Refererce FrarE Developineatt and ilairterEnce, and 2) Reprogaplry and PintingI

Job Oescription:

f. Pbns ad p.epares lYo.iloadgariln Erlts of unit/sectin.
2. l.ldritDrs ard evdfu*s projad procEsses and oirqrts
3. Leads in ttE field.reriMion, vdlidation, and co.nd€tim activities,
4. fuides ard instuucls g.rbo.dinates in the @.nfrlatih of topogEphk ard tlE n tjc nEp6
5. Det/dops and irrB€mer{s advdnced mapping mdrcdologi€s.
6. Assist an tlE tormulatirr of rlew stardards and spedficatbns tor bpogEphk mapping.
7. MrnE dEr dad tasks as may be deem€d n€Gsary to carry out tt€ abo/€rn€ntioaEd activitir5

RA 1080
Photogramrnetry

Division
(Po)

CSC Mhimum
Requirernert

EaMs
degrce h

Engine€ting
rdeYait to le

,ob

None Required
llone

ReCuired
One (1)

Engineer I sG 12
PtIP

30,70s.00

Has the ability to pcrfo.m/execute tEdhical comPetelrcirs or: 1) Topographk liapping, and 2) ReFography and Printing
Ted!nkal

Comp€tencies
.equired

1. ExeoJtes image pocesErB for the geigatirt of ort dnrag€s.
2. Operdtes rarbd mappirq sofrwia€ in tuarure extractioo/g€ospatbl databai.tg/cattoqEphic enhancemelt to prcduce topographk and

clt|e ttEandic anaps.

3. Conduds H \€ri6catirl, \aliidbn, and cornpletbo actirfties.
4, Perfonn otlEr idaH tasks as nray be deerned necessarY to cany out ttE abow an€ibooed adivitiE.

2.

Job D€scription I

G€odesy Diviion
(GD)

Four (4)
hours of
relevant
training

Co.npletin of
tno (2) years

studaes in
cdl€ge

CSC I'linimum
Requirern€ntSG OB

PtIP
20,534.m

NAITTRIA&
EI{GAS7-

2014;
I{AI,IRIAB-
E}IGA5.*

2014

Two (2)
Engine€rin9

Assistant

Has the ability to perlbrm/exedlte teainiral cornPetency onl 1) fogogr'phk HapPing' and Poss€sse3 basic technkel

Gpaa 'o",'fl tuietic Refe.eice rrarre (ire{oprirc* and 
'{aintEttanc€ 

2) Re9rography 
'nd 

ttinting
Tedrrlical

Cortlpcbrr(j€s
rcquir€d

1. Llnderstandinq of baic a€od€tic cotl@pE and prirEid€s'

2. Has l(|owledq€ in udng suneying equip.nert.

3. Familiar wi8t baic AEodetic dab colkdbn.
4. Has basic kno{iedge in corntrlter operatbn.

5. Perform otler rehed tasks as may be dee'n€d nec€ssary to carrY out ttle abo/€ nEntioned activities

3

lob Descriptioo:

7

NAI'IRIAE
ENG1-5-1

998

csgrEl&io.lal
Fnst Levd
Bigiulity

orte (1) !.ear of
relevant

erpedefre



4

On€ (1)
PIinthg
Hadrine

Operator EI

t{Ar'tRIA&
Pl.lACO3-1

-1998
SG(x) PtIP

22,219.6
CSc llrilxrn
Requireine't

Higllsdlool
Graduate

OrE (1) !ea. of
r€badot

experience

Four (4)
hou6 of
rele!.ant
training

Prirning MadlirE
op€r-ator (}rc r0

s 2013)

R€p.ograptry ard
kinttry Divtion

(RPo)

Tedmiral
Competetrci.s

reqoir€d
Has the ability b perform/execub Edrnkal comp.tEicaes on: 1) Topographic ilapdng, and 2) Reprography and pri.ting

]ob Description:

5

one (1)
PtotograplEr II

NAMRIAA-
PtoTo2-l

-1998

PHP
19,365-00

CSC i'lininum
RequirerErt

HiJtEd|ool
Graduate o.

Co.ndetion of
rdevant

'.rc@r,onayH€ cooase

l|one Required
None

Required
Photographe.

(MC r0 s. 2013)

Rep.ogrdphy and
Printing Diviiqr

(RPD)

Tedrnkal
Colnpeterxjes

requir€d
Has the ability to periom/execute Echnical competeicies on: l) Topographic lrlapping, and 2) Reprog6phy and Printidg

,ob Descriptio.r:

f. Pertorrlls baic corlFJter operatirrs used in reprogradiy and pdnting.
2. Facilitate the preparation of printing plates fo. CTP
3. Prepare coarsornaues for finisling rnass p.intjng of map9nautical dlarts ard odler special publkatitrE
4. Imdefireit baic FElren ive rnairiterEnce of printirq equiprnert
5. Perform other r€lded bsks as may be deemed necessary to carry out the abo/e mertiorEd adivities

6

One (1)
Admin,strative
Aide YI (Oe*

III)

NAI.IRIAB-
ADA6192

()o4
sG 06

PHP

18,255.00
CSC l,tinimum
Requiren€r*

Co.ndetion of
trvo (2) years

Sudies in
cdlege

None
Required

cs $F
Professional Frst
Letl Eligit lity

Reprography aM
ftinting Division

(RPD)

Tedrnk l
Competencies

requlred

H.s t E af,i}ty to perlb.m/ereorte the follding tedrnical compete.lcy oi: 1) Clerkause.r*ari.UEx6rtire Arristance
skitk

lob Dcscription:

f. Cqdinates win diftr€nt unltyfficE ard agenci€s prograns ad aclM'ti€s tur gecrnc er*lsers aM Flrpc€s.
2. lm rqni.E hrriness @r€spoi.r€ice tur rcvievr of grperior.
3. Asdsts h meetingE a.d pr€par€s mirutEs of OE meetirE.
4. Re\ ierys, lerifies aad nxrintairE infolnatih into databas€s-
5. ReseadEs Sle deatib in resolving isslres, aalali/zes fndillgs, prbritires ad categorizes alternati\.es.
6. Disolsses dE conenE wi$ grperiof.
7. Imdernents reaoad rETragE neot Focesses fo. the €xecutiv€y'office.
8. Perfo.m ods r€lated H(5 6 ntay be deemed neces&t,y b @rry qrt the abole mentim€s activitis.

.** IOTHI G FOLLOUYS *r*

l. Prcpare aonernables fo. fini$ing ri6 prft*irq of mapG/nadbl 6arts and ourer special FrbliztirE
2. Assisb in mN printi.E of nEps.
3. Irndenrgtt baic prelertile mainterErc of printiry equipmert
4. ffiarn odE daEd B16 as r|ay be deerned oecessary to carry out th€ above meitioned adivities.

sG 07

NorE Requared



Map your Future with us!

The tlATIOi,lAL MAPPING and RESOURCE INFORMATION AUTITORITY (NAMRIA) an attached go\€mment agency of the Deparunent of
Environment and Naturdl Resources (DENR) is mandated to act as the "Central Mapping aM Resource Informiuon Agenq/' of the

go\,€tnment Our visim is to be the enter of ex@llence. building a geospatialtfempowered Philippines.

LIST OF YACAI|T POSrIIOilS as of AUGUST 2024
Vacant PosiUon/s4RESOURCE DATA ANALYSIS BRAI{CH (RDAB) -

Io. POSTT}ON
Unhue
Item o.

Salaty
Grade

Bcic
Sdary por

lolltr
Require.m, Education

Rel€vaot

Erpeftnce
Rehvant
Traininq

Eligibility
Place d

Assignmefl

One (1)
Admilistr.tire
Aide VI (Clert

ru)

NATqMAB.
ADt|G22-2

004
sG 06

PtIP
18,255.00

CSC tlinimun
Requirern€fit

Co.nphtion of
tu,o (2) )reaE

shJdies in
colhge

None
Required

t{one
Required

cs
SuHrofesslrral

Fir* L€vel
EigiUlity

Tedrni(al
Compstencies

aequir€d
Has th€ ability to p€rfom/exe.rrte tedlnkal co.np€terEy on: f) Oericau S€cr€tarial/ Ex€qltiy€ Assistanc! Skills

I

Job Description:

1. Drafts rodioe busi Ess coflEsporxr€rice fur reviery of lperbr
2. Asdsts in oreet rEs arx, prepar€s minutEs of the rneettng.
3. Rryi€ s, \'erifies dd maintains inf!.matbn irb databosen
4. Coo.dirEtes rryith difuent units/omces and ag€ncies concEming progrdnrs arrd activities tor specjfic efd-users and purposes.
5. ReseardEs the debik in rEsdving issues, analfzes fudingE, prioritizes aod anavz6 findings, priontizes and categorizes
alternatives.
6. Ctso$ses ottEr coarGns with sup€rior
7. Implernents reco.d nEEg€ment prGes for tt|e erecutn/qorficE.
8. HainbirE reco.ds digibl fik/d@r.ne.t recjeved
9. Ferfo.lr|s odEr rdated bd(s as rnay be ffi neGary to cary out ttE abolr€nle'ltinled acti\rities.

SG 18
PHP

49,015.00
CSC tlini nm
Requirem€nt

Baffis
degree

rel€vart to UE
iob

Tno (2)
)€ars af
rele\rdnt

qpeaience

EEht (8)
hours of
relevant
trainirE

CS ffidooal
s€cond Level

Bigiblity

Lard Resource
Data Anatris

Division (LRDAD)

On€ (1)
Senior Rehote

Sensing
Technologist

NAMRIAB-
sR.sr-5-19

98

Tedrnical
Competencies

]€qoir€d

Has the ability to perfortn/ereojte th€ following tedrni.al conrpebnci€s on: 1) Remote Sensing Sldlb, 2) Geospa6al
Data Integration, and po6sesses basic tedrnical competerEy on: 1) Land Classificatim (tC) Su.vey apping

1. Coodrlcts qBdrcrirE, pre-prGing, ard prdiminary int€rprtlati,| ard analysb of rernotdy sensed dab to p.epare preliminary

ttEnataEr+
2. Leads tle cordud of fidd \6[datbo and cD.rsrltati{rn regardinq the prelimirEry th€tnatk map'
3. Perfo.ms @Jracy assessrErq quality ch€{rdng, rwiety, afld enhancerEnt d p.dimirEry ttE natk IrEp6.
4. cond{ds baic r€seordl on rErv tedodogv and bdnhues dated to remd sefiing ard GIs apdidixn.
5. Perfo.n6 data a.6Mn9 based m projL.ct Equrcmerts.
6. Prepares final map and rcports and gerEates ffiis
7, Urderbkes compr€*Ensirre reseatdl on new tedtnologv daEd b renote se.sing appli@tions.
8. PrQares proied p.opo6ab datd to Gls-qrpported p.qiecL

9. Eepares tedmical repo.ts m GIS supported projects.
10. Perfonns ottEr rdated bsks as trEy be deem€d to carry out the abole-rEotirned activities.

2

Job Desoiption:

Land
Oassifi(ition
Dividon (LCD)

CS Pr.fesdqEl
Secord Level

E,gibility

Tvro (2)
years oF

relevart
eperience

EiJht (8)
hours of
rele\rant
trdinhq

Badtdods
degree

r€ler/ant to the
job

PtIP
49,015.m

CSC Minamum

RequirementsG 18

Has the ability to perfofl'/exeort€ E|e folloring tedmical comp€tencies onl 1) Geospatiel Data lItegratiol, 2) l,nd
OaomLU- ftCi S"ryey Happiig, .rd po6s€sse. bek Edlnbl @mpetency on: 1) Remote sensing sldlls

Tedrnical
Compet€nci€s

2. Ret i€ll and €i.dluate the acQrdcY of all LC projed ouFuts.
3. RecomnErds the erxrqsetneflt of UE LC proild teport
4. Eraluate exMng prccdures oo Lc anvq, ard rnapfing and uopoe enhancernents-

5. De!ehp projed-ropcak based oo the r€s-dts d researrh related b LC aJrv€yirE and rnappinq

l. Monitors ttle impletnenHion of LC proiect activitie5.

LC.related meetings/workshops.asServes6 representative
vitiesactrabovemention€dtheouttodeernedbeasfasksrelatedodlerMrms7.

3

,ob Des.ription:

Geo6patial
Integrdtion

Divisixt (GID)

necessary

Onc (1)
Senio. Renote

Seftsing
T€drplogist

NAMRIA&
sRsT-r 1-1

998

to



One (1)
Engineer III

NAr'lRIAB
EI{G3-2-l

998
sG 19

Badrdo/s
d€gree in

E rgineering
rel€\rant b tlte

job

P}IP
53,873.00

Tno (2)
years of
relevant

eeedence

Ebht (8)
hours of
releudnt
traioirE

RA 1080
l-aM

Classification
Division (LCD)

Tedrnir:al
Comp€tencics

rEquired

Has the ability to perform/exe€{te the following tedrnical €oInlEterlcies on: l) Geospatial Data Int€gration, 2) lrnd
Classific.tion (Lc) Survey apping, and po.is€ss6 basac tedhical competency on: 1) Re.rote sensing Skills4

Job D€scription:

1. l.lo. tors ttle imphmenbtion of LC p.old activitie&
2. Roriew and evdluate the accurd(y d all LC proi:.t ou@rrts.
3. Reco.nrn€rds tlE endors€rneit of the LC prol:ct rEport.
4. Evaluate exi{irB p.ocedures ql LC qrvq/ ard rnapfrng and propose eahancerneits.
5. De^/elop pmjed pmposab based on tt|e resits d research rehH to LC surveying ad rnappirq.
6. S€rves as reEeseohtir/e to Lc-rdated .neetingrwo*shop6.
7. Mms dler related bsks as rnay be deerned rrecesEry to carry out tie abovernentioned activities

CSC Minimum
Requirement

*** oTHI G FOLLOWS ***



Map your Future with us!

The l{ATIOltlAI- tlAmNG and RESOT RCE INFOR TIATIOf{ AUrHORITY (MMRIA) an atbdled governrnent agency d the Departnent of
Environment and tlatural Resources (DE R) is mandaEd to ad as the '@lt?l Mapping ard Resoure Infomatiofl Agenqf of the

go\rernrnenL Our vidm b b be the cnEr of exelhnce, fuilding a g€Gpatialv-emporrered Philipfines.

LIST OF VAOAiTT POSITIOilS as of AT GUST 2024
SUPPORT SERVICES BRAIICH (SSB) - ( 6 ) Vacant Posi6on/s

t{o, POStm
t riqus
lbm Lo.

S.bry
Grade

8.ric
S*y pi
Iqltr

Raqirq!.d Educalbn
Rehvant

Erpeaiarcs
Relcyant
Trahing

Eligitilily Placc o{
As6iglxG

I

One (1)
AdminisffiiYo

Ofr..r I
(Recodr Otrq

r)

MI'IRIA&
ADOF1-17

-2M
sG r0

pilp
24,381.m

CSC tlir*mum
R€CUir€rn€rt

8a#s
detee

reh/ant b tlE
,ob

tlon€ Required
I{o.E

Required

CSmsdorld
Seco.d t-e\d

EiJhiEty

R€@rds
Manag€ltlerit

S€cti)r|,
Adminidrati\€
Divtion (Rlrt

AD)

tlas thc.Ufrty tD pe.ft.rn/.re.ut tldmiraa drlp.tarcy on: ,.) Reco.ds }lan gc.ncrrt .rd poffi baic tEdtnbl
competaEi.s ol|: f) Oe.i.ills€dciariaJ/EreottirE Asslrtance Sti&t ..rd 2) Prc.unenent Iaoage.rEnt

Jobl4ih:

f. App$es Dootnetted Infurmatbn ilanagEnE tt p.ocesses in @rdance with Repr,bfic A.t 94m, 55 aod tSO qEfrty tla.Eg€nErt
S)5tern h ttE filiry ard keerrirE of re@rds ard &crlnt€'lts fo. easy refe.ence o. rEtieval
2. l4aintains tt|e reo.d sdEdule of reBtion and dbpcd of eadr brandvdMsion by takjng inb conCderation the flow of urork and
pbces nt*.iak/€qu?[Et b.sed oo freqErcy d rcqi use
3. faiirE*E re@d d cqlpIdr of eadt brandvdvisbn h tE Re@.d Plan fu. UE reteilidvdisp@l of reco.rb
4. l,laintairE an decto.rk file of r€co.&/dcments recei\€d
5. ftafoarns c{tler lelated B€ as nEy be deeried n€6ary to carry od th€ abov€nEtiorEd adivitks.

OrE (1)
AdminisHiYG
Aite YI (Oert

IlI)

M!{RIAB
ADA620

04
sG 06

PIIP
18,255.m

CSC liliri rum
R€quia€rneit

Cornddbn of
trYo (2) ),ea6

shJdies in
cdlege

tlone Required
t{o.E

Required

cs tub-
MesrirEl
Frst Letd
E gibiLty

Huanao Resorrrce
oe\dopment

S€dbn,
Admhiffii\€
ttvisir! (HROS,

AD)

TGdl|ii(d
CoanpeIics

]€q.iird

HG tlre abifrty b pe.fo.tr/cxeqrb tedtnk:d comDat ncy on: 1) Clerial/Seoet rbUE (c.utive As.itEnce Skllb, .nd
Cc biac bd|nkal compebtj.s qr: f) Lertlirlg alrd fr6r.loFnqtt 2) R6uiEn€.rt, kio.r .rd PLencrtt, 3)
Rffirts and R@gni6oi, a) mrtr E Lalagqt|rnq, 5) Co.lrpetsE LdrAsrslt,6) f..miig ad
Det dop.rErt Lnagc.n€it and Adir nastrat on,7) l4amttg.rd Del,elop.mertt lloniMng.nd Evaluati.xr,.nd E) Re@.ds
l{allaqE.|Eit

,obl$irn:

1. C@drEtes ttl'nan R€sonrce faanagerErt ard Deidogne.tt (HRl,tO) p.ogrdrs and livitis with diftr€rt unwomc.s ard agenci€s
to sperific er*usEs rd pllIp@
2- &r@&s offica cq'Espo.xr€rr to t E rtltryr c, i rEdate s+c'vi$
3, Asists in meetings d h the pr€prdtin of r*n tes d me€fing
4. Re\riervs, verifies and rEin&rirE HR D infurmatixl d&bases
5- ReseardE ttE detib h ,esdving irsE, adyE fuirqs, priritL€s and catego.i&s dtemdir€s, and dsolsEes ods corrrns with
s.rperkr
6- Irndqsts r€@.d nEnagerlEt p,@ to the HRIIO per ISO ffiar& fu. l*E r€taaal d fil€s
7. ArrdngEs a learnirlg bglstb (venE, trairing fitat€riih, €tL)
& D@lments the leanfig adtvity
9. AsdsE in tlE fd(f,rHbn cf the l@ring adivity
f 0. Gdr€rs da p€rthert b (a.€er pdtng
11. per6nns ot'ler daed HG as may be deetnerl rEessary b @rry out tlE above r€ntioned adi\,itiet

3

M!.IR]AB-
ADA&}20

u
sG 06

PHP
1&255.m

CSC i,linim,rn
R€quirelrEot

Cofiddirn of
trYo (2) years

stJdi€s in
col€ge

{,one Required
l,lorE

Req'Jircd

l@yard
Supply

ManagenErlt
sedbn,

Adminisffiir€
Divisixr (PSi6,

AD)

fcdrnic.l
Colttp&xjc'

irquiid

lta.r the altltty to p€.fo.m/qco . tedBical cornpct ncy o.r: f) Ckri.ausccrrbrbuExcortive Aiirlaltcr Stilb .Dd
p@ baic tedtlr.ial cDarD&raics oo: 1) ProarrtarElt LarEgciErt, 2) Iirv€dary of Propaaty ,{atlagE ncit arld
Dispc.l, ..d 3) R@nls xaoagcme.rt

]ob lr€.cription:

1. kepaaes an inEntory variance anarysis to erEure drcd ard balance frorn achlal i ,eatDry and ret icr,vs inwntoay stabJs rcgularly to
d€termiaE rcpleni+,nert needs by nEintainirE errate @onbtility fo. dl sto* k€€ritq units
2. aintiirE ald u@Es irnErtory of stDd$ by p.fli.tg p.lperty ta96 on ewixne.t, r€.o.di.B ard irloniE irE stod depq/ntent for
prwty acculnbDily; periul@lty decfing fur dffi to ,rEirtain Oldr good rc.kiE co.dition o. rcquesti.lg rcdacenEnts for
d*di\€ units; ard u@tirB and rEinhfting a (hbase of all acEq-nbUe prope ti=
3. tnilizes storage reporb ard implernerts imEovernents to dimirEte '/ariaices aJd maximize storage tacjlities, inspects condition ot
Sd(s ard fbdu€s d dasifies and drdlgEs stodc h the t€rdDuse, ad keeF tll€ n in g@d stoiinq corditbl tD prErett frlkaqe
dd danEge tE n
4. Corl(ruds p.operty dbpo6al b/ @.nFni.tg co6t of depredatix d Foperty and pr@s,.E doofiErts necessary tor fte dispo6al of
foperties and recoanrnends the di$@l d unservieaHe equiprneit to effedi\rdy moal'(or stod rno'€rnent
5. Ferforms otlEr related tad(s as ma/ be deerned necessary to carry out tl|e above meitjoied aCtivitjes-

T€drrliaral
ColllP.Endcs

.Equtuld

2

OrE (1)
Adir$l|isE tiE

Aire YI
(stDr€locp€r tI)

CS snb-
Pldeairxlal
First Letd
Eigblity



4

OrE (1)
Adminis&atiYe
Arsistant III

(ltledlanic IU)

NA}IRIA&
ADAS3-&2

004
sG 09

PHP
22,219-UJ

CSC l,lininum
Requi€fiteit

High6drool
Graduate or

Co.ndetbn of
rdevant

vocationav
Fad€ coulse

orE (1) year (f
relevaht

experieice

Four (4)
tEurs of
relevdnt
training

Medlanic
(Arto.notive

Sewicing) (MC
10 s. 2013)

Transpoat
Managerneatt

Sedirr.
EngnEering

Servires Dividon
m'|s,EsD)

Tedrnic.l
Co.np€tencies

required

Har the ability to flerlb.m/erecut Edrnkal comp.tcicies or: 1) Tr.nsport RelEiIs ..d [aintenance ServkE 2)
Emergeicy Piepaedness and Disaster t4anagem€it

Job Dcs.riptio[:

1. Ferfro.rns bdr r|edlai*al ard dectsical repais aald riainbnance urort of rmto. v€trides, engi t€s, srsp€rliirl, dtGis, ard dedical
systern to en$re that the agefry's Eroba \€t*les ae in good running corditjon at all tirnes.
2. srrggEsb *p6 fu furtrer irrproleiner* oa the wct b6y.
3. ftevents rfdEfrJl use of pans and supplks.
4. D#Imane and note repair uroak needed ard pa€pa,e F,rdr6e rcquest br part materbb rteded.
5. Uses oo.rputer ad rdated sdrvare appli:atirE in oeating rcporG and .frrff devant d@rmerlts n€eded by Ute office.
6. Enerre €fici$t nE Egentert, inertory and ardiving d NAfiRIAb reao.ds and equiprErd/boE/nEterii{s.
7- Cdducts perixric irEpectixrs to d€ermine and to assess hazards a.d risks within the M,'IRIA Transport Manag€rieot Sectixl
Wolcttop.
8. Co.ldrJcts odEr dn iti= rdating to tutegErgercy Preparedn€ss and Disaster l,lanag€rnefiL
9. Perfodns dEr rdated tasl(s as rrlay be deemed neaessary.

5

One (l)
Adrninistsative

Aide VI
(AiF Conditirning

Tedrnkian I)

NAI'IRIA&
ADAGI+2

004

PHP

18,25s.00
CSC Minimurn
REq.rirern€rt

Higtlsdool
fuuate or

Corndetion of
,de!.drt

vocationaY
Eade course

None Requred Nor€
Required

A,r{o{ditidfrE
Tecinician/

Refrxls-atbn
Techniin (lrlc

10 s. 2013)

Facilities and
Maintfiance

Section.
Engineering

Services Divisifi
(FMS, ESD)

Tedlnical
Competencies

r€quired

}l.s the aHlity to pcrlbrm/exc.ute bdrnical compeEtcies on: 1) Buildiog i{aintenance 2) Enicrgency Prcparedhess and
Dasas&r Hanagem€fit

,ob Description

1. Fertofins the operatim nEintenance ard minor Gpair of r*ig€ratioo and an-coodithing (R C) equiprnert and ottler simple RAC
ryorks to en$re that codirE equiprnent are in good vro.k ng coiditin,
2. IrEpects RAC equap.nent, facilities b &mine and nde iepair work nl# and prEp.re purdEse request for partrrEterials need€d.
3. us€s qnprrtE and dated sfriBre appkdb.rs in oeatirE reports and o0rer rdet/ant dcnrrEnts needed by the orfice.
4. Errtlie frci€nt nr lagsrlent, ih/entory ard aidiving of tIA RIA! records and equipflErt/bols/materiab.
5. Corduds perink insp€dbns to d@fmine ard to assess harards, ris*s witfiin MtlRJA.
6. Corduds odEr adivities rdatnrg b Emeg€rgeicy Pepa,edn€ss and Disaster lilatEqefirenl
7. Peafoms otller rdated dt as may be M neccssary,

6

O,le (1)
Admi,risF.tive

Akl€ Y (Pip€fttEr
II)

NAMRIAB
ADA'21-2

014
sG 05

PtIP
12205.00

CSC l.tininrurn
R€quirEnErt

Orle(1)lre.f
reh.drt

experience

Pipefitter (mC 10

s. 2013)

Fa.ilitbs ard
I'laintenance

Sedbn,
Engineeri.B

Sewices Divigixr
(H!rs, EsD)

Tedrnkal
CorrDeenci€s

requir€d

H6 the ability to p€.fo.m/cxecrtb t€drnical competatdes on: 1) Building lrlaime.|.rtce 2) EnrergEncy Pi€parEdn€ss aDd
DfuGter HanaggrErt

,ob D€scription:

1. Ferfo.nE in the maintenance and minor regair of dumbing work to ensJre that the systetn b in good condiuoal.
2. Inspeds eq'JipnEfi! fdciliti€. to determine and n@ repair $rork ne€ded ard pr€gare purdEse rcquest fo. p6rvrnaterials n€eded.
3. uses co.nEter ard rd.ted softrE.e applidivE in oeat,!g reF.b and cd|er rde\ant do@rEots need€d by SE offic.
4. Blgre 6cient nEEg€rn€nL inEtu y, and ardfvi@ of NAI,IRIA! records and equiprnenvtooqmateriab.
5. Conducts peridk irEpections to deteniane and b assess hazards, rid(s within tlAltRIA"
6. Conduds ofiEr adn ities rdating to Ent€gerqency PreparcdrEss and Clisd€r l.laoag€rn€nt.
7. Ferfums d€. daEd bl(s as ,nay be deemed necessary.

*r* NoTHIXG FOLLOUUS **t

sG 06

Ehmefltary
Sdtool

Grdduate

Four (4)
hours of
relevant
trainirE


