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Nap low fuarrc wi h us!
lte NAnOMT MAPPING end RESOURCE INFORI'IATION AUIHORITY (NAI,IRIA) an attach€d govemmeot ageocl of the Departrftnt of ErNirooment and NatuGl Resources

(DENR) is mandated to act as Ele'Certral lilappirE and Resource Infonnation tgenct' of the go'rernmeit. Our vision is to b€ the center of excelleflce, building a
ge@atlalv-€rnpoty€red Philipfrn6.

APPLICATION GEN ERAL GUIDELINES

1, All qualified applic.nts are invited to email at hrmsrecruitmentonamria.gov.ph the original scanned copies of the
following application documents (per posiuon applied for)

a. Appllcauon letter, lndicaung $e \racant posluon belng applled fo. and lts corresponding item number addressed to:

Usec. PETER N. TIANGCO, PhD, CESO I
Ad m inistrator, NAI.IRIA

b. Properly accomplished PeEonal Dat Sh€€t (CS Form 212 Revised 2017); NAMRIA employees are required to update their
Electronic PDS (EPDS) account

c. Wod( Experience Sheet (CSC Form No. 212 Attachment - Vrbrk Experience Sheet) (csc.gov.ph)

d. Two (2) recent lndiyidual Perromance Commitmeot and R€view (IPCR) Form or its equi\rdlent (for government
employees); and

e. Other Applicauon Documents:

e.1) Certficates of Trainings e.3) Authentcated Certificate of Eligibility
Attended; issued by the CSC or CE5B (as needed);

e.5) College Diploma and Transcript of Records
(roR);

e.6) service Record (for govemment employees); and

e.7) Certificate of Award/ Recognition conferred by
NAMRIA and other recognized and presugious
awarding bodies.

2. The original and photocopy of the scanned documents shall be presented for HR authentiGtion upon requBt of the HR
otYlcer.

2.a The photocopy of documents shall be placed in a long brcwn envelope with the Application Checklist (s€e posting
attachment)

3. Extemal apdicants shall download and accomplish the Applicarfs Qualilicttion form
(http://www.namria,gov.ph/downloadrhr/applicantqualificationform.xlsx) and email it, in excel fumat, along witfi the required
documents.

4. The email subiect or title shall follow this format: APPUCATION FOR <POSIrIOI{ TITLE>-<fTEI[|
NUIIBER>_<Division/Brandr><Full llame of Applicant> (e.9. APPLICATION FOR ADNIINISTRATIVE OFFICER

II_NAMRIAB-ADOF2-17-200s_AD/SSB Maria Natividad)

5, Only applications submitted on time and with COIIIPLETE IXTCUIT|ENTARY REQUIREITIE TS shall be considered.

6. The Scanned documentary requirements submitted shall only be used for the position applied for. A maximum of three (3) positions

can be applied by the applicants.

7, The submitted application documents (hard and electronic copies) shall be solely used for recruitsnent purposes and shall be retained
for a pedod of one (1) year; afterwards, they shall be disposed of in accordance with apdicable laws and office regulations.

8. DEADLII{E OF APPLICATIO : tl0v 2 5 2321

For queries, applicants may contact HRMS at 88105458

*Pursuant to 6C Mc No. 0Z s. 2014, reren wth Dsabiliti* (PwB) are

e.2) Certificate/s of Previous
Employment;

encounged to apply.

LOVP-2024-O18 COS (RDAB)

e.4) Valid Professional License issued by
PRC/SC/MARINA/ authorized regulatory
agencies (as needed);
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Map your Future with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of
the Department of Environment and Natural Resources (DENR) is mandated to act as the "Central Mapping and

Resource Information Agency" of the govemment, Our vision is to be the center of excellence, building a
geospaUally-empowered Philippines.

LIST OF VACANT POSITIONS as of NOVEMBER 2024
(CoNTRACT OF SERVTCE)

RESOURCE DATA ANALYSIS BRANCH - (5) Vacant Position/s

No. POSITION
Unique
Item o.

Salary
Grade

Basic Salary
per onth

Education
Relevanl

Experience
Relevant
Training

Eligibility
Plac€ of

Assignment

1

One (1) Project
Development

Officer II
NoVApplicable

Php
21,436.00

Bachelor's
degree relevant

to the job

One (1)
year of
rele\rant

experience

Four (4)
hours of
rele\rant
training

( Preferd bly)
CS Prof / RA

1080

Additiorlal
Competency required

1. Bachelor's degr€e r€leyant to the iot (preferablv Forcstry, Computer science, and otfior r€lated
cours€s)

lob D€scnption

1. Conducts in secondary data collection;
2. Assists in digital conversion and compilation of the collected spatial and non-spatial data of the project;
3. Assists in the conduct of field validation survey;
4, Asgists in th€ preparaton of reports and dler related documeits;
5. Assists in the databasing and ardrMng of project ouFuts;
6. Assists in the data preparation related to clie't request; and
7. Mnns ouler related task as rnay be deemed necessary to carry out the above-rnentioned activities.

)

One (1) Project
Development

Officer I
NoVApplicable

Php
19,9.rO.OO

Bachelo/s
degree relevant

to $e job

None
Required

None
Required

(Prefe6bly)
CS Prof / RA

1080

Geospatial
Integration

Division (GID)

1, Bachelor's degr€e rrlevant to the job (pr€ferably Forestry, Computer science, Bs statistics, and
other r€lated courses)
2, Pr€ferably with relevant exp€rience in RS/GIS application

lob D6f,ription

1. Conducts in secondary data collectl'on;
2. Assists in digibl conversion and compilation of the colleded spatial and non€patial data of the project;
3. Assists in the conduct of field validation survey;
4. Assists in th€ preparation of reports and other related documents;
5. Assists in the databasing and archiving of project outputs;
6. Assists in dte dab preparation related to client request; and
7. Performs otier related task as may be deemed necessary to carry out the above-mentioned activities.

3

One (1) Project
Development

Officer II
Not/Applicable

Php
21,436.0O

Bachelo/s
degree relevant

to the job

One (1)
year of
rele\rdnt

experience

Four (4)
hours of
relevant
training

(Preferably)
CS Prof / RA

1080

Land Resource
Data Analysis

Division
(LRDAD)

Mditional
Competency required

1, Bachelor's degree releyant to the iob (pr€ferably BS Statisucs, and other related science
courscs)

lob Descriptjon

1. Conducts in secondary data collection;
2, Asslsts in dlgital convedon and compilauon of the collected spaual and non-spatial data of the project;
3. AssisG in the condud of field validation survey;
4. Assists in the preparation of reports and other related documents;
5. Assists in the databasing and archivlng of project outputs;
6, Assists in the data preparation related to climt request; and
7. Perrorms otlrcr related task as may be de€med necessary to carry out the abovementloned actlvltles.

Geospatial
Integration

Division (GID)

Additional
Competency required



One (1) Project
Development

Officer I
NoVApplicable

PhP
19,94O.00

Bachelo/s
degree relev"ant

to the job

None
Required

None
Required

(Prefeably)
CS Prof / RA

1080

Land Resource
Data Analysis

Division
(LRDAD)

Additional
Competency required

,. Bachelor's degr€e r€levant to the job (preferably Fonestry, Computer Science, and other r€lated
science coulses)
2. Pre-ferably with r€leyalrt experience ln RS/GIS appllcauon4

Job Description

1. Conducts in secondary data collecoon;
2. AssisG in digftal corflergon and compllation of the collected spadal and non-spatial data of the project;
3. Assists in the conduct of field validation survey;
4. tusists in the preparaEon of reports and other related documents;
5. Assists in the databagng and archMng of project ou@rrts;
5. Assl'sts in the dab preparation related to client request; and
7. Performs otfier related bsk as may be deemed necessary to cary out the above.rn€ntioned activities.

One (1) Driver I NoVApplicnble
Php

13,89O.00

Completion of
rele\rant

vocational course

One (1)
year of
relevant

experience

None
Required

Drive/s
License (MC

10,
s.2013-Cat

M

Land Resource
Data Analysis

Division
(LRDAD)

Additional
Competency required

l. High school diploma or equivalent (preferred)
2. Possession of a valid driver's license releyant to the type of vehicle
3. Familiar with trafflc rules, road safety regulations. and defensive driving techniques;
4. Good vision and hearing, with no medical conditions that may impair driying ability;
5. Punctual, r€liable, and responsible
6. Willingness to work flexible houtrs

5

lob O6(ription

1. Transport NAMRIA'S personnel, and visitors, equipment and supplies;
2. Drive and tr-dnsport top rnanagement officials as assigned;
3. conduct basic troubleshooting and repairs of NAMRIA'S vehicles;
4. Prepares and submits to the supervisor cornpleted reports, induding daily checklist (BOWLBAG), preventive/conective
maintenance request form, dient request feedback forms, and acck ent reports;
5. Clean and wash assigned vehicles regularly;
5. Secure and maintain t@ls and equipment stored in assigned vehlcles;
7. Ensure the roadworthin€ss of the assigned vehide;
8. Performs ottEr task from time to time.

.rrNoTH|NG FOU.OWS r**


