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APPLICATIOil GENERAL GUIDELINES

1. All qualified applirants are inviH to entail at hmsrecruihErtOnamria€oy.ph the odginal s.ann€rl copi€s of the
following applicatbn docurnents (per positbn applied for)

a. Application letter, indicating the \racant position being applied for and its coresponding item number addressed to:

U8€c. PETER N. TIANGCO, PhD, CESO I
Administrabr, AIRIA

2. The original and photocopy of the scanned documents $all be presented for HR authentiGtion upon rcquest of tlE HR
OfEcer.

2.a The photocopy of docurnents shall be daced in a long bmwn eny€lope with tlre Applbtion Mist (See poafhg
attadrmeflt)

3. External applicants *rall download and accomplish the Applicattfs Qualification form
(hth://wwwnamria.gw.ph/downloads/hr/applicantsualificauonform.xlsx) and email it, in excel fonnat, along with the required
documenE.

4. The email subject or tiue shall follow this format: APPLICATfO FOR <Pt(rsfrloll TITI"E>_<ITEI[I
NUMBER>_<Division/Brandr><Full llam€ of Applicant> (e.9. APPLICATION FOR ADMINISTRATTyE OFFICER
II_NAMRIAB-ADOF2-17-2005_AD/SSB Mana Natividad)

5. Only applications submitted on time and with COIIPLETE DOCUMEIYIARY REQUIREIIIEI{TS shall be considerEd.

6. The Scanned documenbry requirernents subnitted shall onty be used for the posibon applied br. A maximum of three (3)
positions can be applied by the applicants.

7. The submited applicatim docurnents (hard and ele(tronic copies) shall be solely used for recruitment purpoGes and shall be
retained for a perid of one (1) year; afterwards, they sllall be dispoGed of in accordance with applicable hws and office
requlations.

8. DEADLII{E OF APPLICATIO : FEB tl 3 ?fl?

For queries, applicants may conbct HRMS at 88105458

Equal q@rtunity: As the NAMRU p.aEti@s tll€ Equal EnploynEnt Opplunv
Principle (EEOP), qualifid and intetfu Ftsns widt disaulfti$ (WD), n'€rn,€rs of
indilaas @mmuniti6 ald oF aty gtual qblbtiq, a gatur kffiity arc hbhly
en@rqd to ady

-1q.

e.2) Certificate/s of Previous
Employrnent;

e.4) \rblid Professional License issued by
PRC/SgMARItlAy' authorized rcgulatory
agencies (as needed);

e.7) Certificate of Award/ Recognibon confened by
NAMRIA and other rcmgnized and prestigior,ls
arrarding bodi6.

ATTY. JESSIE X. RACIMO
Chief, Administsabve Division

PhD, CESO I
ministrator
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b. Properly reomplished PeEonal Data SiH (CS Form 212 Revised 20U); iIAI'IRIA employees are required to update their
Eledronic PDS (EPDS) account

c. Wort Experience Sh€et (CSC Form No. 212 Attadrment - ltffi( Experbnce Street) (csc.gtov.ph)

d. Two (2) recent Indiyidr5l Pedormance Commitsr€rlt ald Reyk!ry (IFCn) Form or iE equivaknt (for govemment
employees); and

e. Other Apgli:ation lrocuments:

e.1) Certificates of Trainings e.3) Authenticated Certificate of Eligibility e-5) @lege Diploma and Trdns€ript of Records
Aftended; issued by the CSC or CEs8 (as needed); (TOR);

e.6) Service Record (for go,ernrnent employees); and



Map your Future with us!

The IIATIOML I4APPING ard RESOT RCE INFORITTATION AUTHORITY (tlAIrlRIA) an attadt€d government ag€ncy of the Deparfnent of
Environrnent and Natural Resources (DENR) is rnandated to act as the 'Oenu-al MaptfrE and Resource Informatim Agenqa of the

government. Our vision is to be the aenter of exellence, building a gecpatially-empowered Philippines.

LIST OF VACAI{T FOSTTIOilS as of,ANUARY 2025
GEOSPATIAL II{FTORMATIOIiI SYSTEIIIS lrlAIlAGEItlEItIT BRA'ICH (GISlrlB) - ( 1 ) Vacant Position/s

llo. POStTOI{
Unk|rrc
l&n l{o.

Sahit
Grdde

Balk
SCary per

Ior r
Requirement Ed!c.tion

Relevard

ErFailnc.
Rlbv t
Tdning

Eligibility
PLc..d

Assigalnrort

1

NA[lRIAB-
DIR2-t19

98
SG 26

PTIP

126,252.m
CSC Minimun
tleqft€mert

l,ta$e/s
Degee or

Certificate in
LeBd€rdrO

aad
l"bnagenrert
frorn dte CSC

fir€ (5) yea.s
of gJpervisory/

leader*!ip
manag€ment
experience

one HundrEd
Twenty (120)

hours of
supervisory/
rnanaqefitert
harni E and
dev€loprnent
int€rvefltix!

CS P'ofessidlal
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Eiqibility

Office of the
Director

Technical
Com petencies

required

Has the ability to perform/exedte L.adership Comp€tency/ifanagernent oo the followiru: 1) Building Collabor'.tive,
Indudve Worting RelationshiF 2) tlan ging Perfomance aod @adrirlg to. Result3 3) Leading Ctange 4) Thinking
Strrtegkally and Cre.tlvely 5) Cjeatiilg and Nurturing a High Performirg Orgahinrtion 6) Geocpatial lnfo.mati,on
ilanagement Pro96ms, Aatiyitics, and Projerls

l. O/ersees the deriln, deydoprtefit, impl€rlendixr. and maintenance d 9€o6pattal ard operations-srpFrt hto.matin q6terE and
databases,
2. ftovides strdegk ov€rfght ad Hrr*al gui&nc an tlE rnar4€liert of ttE SFtill Oata Inffiu(trre fi-arnewqk.
3. Lea& the devebFneit of the agE rcys o/erall sffigy fu. ego\€rnfiE tL
4. Elaluabs ard app.o\6 tfte lcf-based proFcts, poli*:s, and phr6.
5, l,lanages srrahgk parberships with golernrEnl prn/de, and edemk organiations.
6. Supervises the implernertatioo d marl(€ting strategis b promote the agerq/s pIoduds and sen/iEs,
7. OErsees tfle prEpaGtirr of media-rdated rEbrbb, i.dudirE Fint and audkHid€o p,rsenHiorE.
8. Acts as the Ereonirc &itor for th€ agocys regula. puui irE,
f. ifanaq€s ttre op€ratirrs cf the MMRIA Cfi.natks TrainirE C€nEr.
f0. Ore.sees the danning arrd €r(€oii,l of q-dity Managemrt s/dent (a S) aJdiE, e'lsri.rg @mdiarce win stardards and diving
@rtinuor.rs impro\,€rnent wihin tlle agEnbtirl.
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Map your Future with us!

The NATIONAL MAPPING ard RESOT RCE II{FORMAnON AUTHORJTY (NAMRIA) an atffred gorernmert agEncy of tle Departnent of
Environment and Naturdl Resources (DENR) is rnandated b act as the 'Central MappirE and Resource Infurmation Agency" of Ule

govemment. Our vision is to be th€ center of o(cdl€nce. building a g€cpatiallfernpow€red Philipdnes.

LIST OF VACAIIIT POSrrIO S as of JAIIUARY 2025
IIAPPING AIID GEODESY BRAIICH (trlcB) - ( 2 ) Vacant Position/s
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CS Msiooal
Second Level

Bigiltlity

Office of the
Director

Tedrni.al
Competeo<j€s

r€quired

H6 the ability to pe om/execute Leader$ip CoInperr/l4ati.gcltE rt oo the fo o{ing:l) Buildiig Cofl.boirtive,
Induive Wo*turg Rdation$ips 2) Hao.gir€ Mrmanc6.rd Co.dring for R6ults 3) l,.ading Chat€e 4) Thid.irlg
Strrtrgically .rd CrEathrcly 5) Cr€.tirg .rd iurturing a HiJh Perfo.rnirE Orgoriiatiitt 6) ,,lappi.rg .nd Geodes, Ptogr.mt,
A.tiYities, aid Proie.ts

Job Desdiptioo:

1. Pro/iires or€r-all di.ection ard nEnag€nEnt of the prograrns, prore(G, ard fih/it es of ttE ilapdry and G€odesy Brardr
2. RecoanrE ds approprtrte polides, strdtegies, a.d prograrns tD the Adminisfato. in purslance of the AqE lcrt/s vislirr, missivr, arld goals.

3. O\rers€€s tlle deign, dev€loprEnt, imderierltatir, and rEinterEnce of tlle Philigine Geodatc RE ercace gEtetn
4. Or.€rsees the deign, sbndards, and u@6iE of tlE tlatirEl Topoq-+hk ifapfrng Rogram
5. Manag€s the prwisixr of training to statr ad ctf|er odensixr serviEs on topogGphic and image mapdrE, +ecial mapping ald
reproductioo, diJilal temin and thrce-dimeosihal ntod€liog, and dEr adi\ritis;
6. Matages the ope-ation, n|aant€rl.nce, ard upgrades d Ule Brardr! Oft Ceitei; info.matirn hub, ard dEr rdated lnstalhins
7. O/ers€es the phnnirE and e,(€ojtin of Quality f'lanagenE'lt SystEm (QltS), eneri.lg @nplbnce with slandards atd driving cootinuo(E
impro\.enEit ryithin the aganization.
8. Supervises th€ developnefit ard imdern€r'ffiirt of personrEl proqrdarE, paoanob tldmookx.ElongFterm relatirE betlveeri etnpb!re€s
aM manaqement.
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CS Proftss,ooal
Second Le!€l

Eligbility

Office of the
Assistant
Director

Tedrnical
Cr]npdei<ies

r€quircd

Has the ability to p.dorm/erecute L.adsCrip Comp.t ncrlHai.geoent o.r the foll,owi[9:1) Bualding C.oLbo6tive.
Indusive wortirlg RdatiorlshiF 2) itanagiig Mni.n E and Co.dring for Resrlts 3) lr.dftig Changc {) Thir*ing
@kalty ard Cr€.tivcly 5) Cr!.Ung and Nurbring a High Perfo.iring Orga.ization 6) ilapping ard Geode.V Programs,
Activiti€s, and Pioj€cts

,ob Description:

1. Asists tle Dre(br of |t|e i,tapfrng and Geodesy Erandr in rnanagiig tl|e Flqrdrns, p.oi$, and activit*s d the i,lapping aid Geodesy
Brd dr
2. Re@rfirErds b the Dir€ctar appropritte polici,s, lt-ategGs, and gograrns to porgrance tlE AgEncys visidt, missioi, ard goals.
3. Assists ttle DrcdDr in ttE ejpewisim of the dedoprneng imphmeotati[, ard .nainteian@ of ttle Philipftne Geodett R€lbr€oce Sydem
4. As*sts ttE DirectDr in et/afuation of sbndads, and updating of tie ilatixEl Topogrdphk apping Program
5. fupervises th€ cordud of researdr and derclopmert, r€cdnm€rds tralnhg for ffi and odrer odendon servk€s oat topographk ard
irtdg€ mapping, sp€cial rEpfrng dd reproductioo, d(ribl t€r.ain and tfreedinEdorritl moddi.B, ahd ofl€r actn/iti6;
6. Assists the Director in tl|e rnanagemeit ofthe operatidr, maintenan@, ad upqrades d th€ &andr3 Data Grter, inforrEtioo hub, and
odler .dated installatirE
7. Assists the Director in th€ danning a.d rcr.rtix of the qlality [anage,nent Sy*m (Q]fS), enqrririg corndiance with stardards ard
driving @itinuous irnp.q/€nEnt within ttE oqEni2ation.
8. Assi$s ttE Diredor in the derdoprnert and imd€inentation of persoind prograrns, proricte hamonious loagFterm dafDrE between
ernploy€es a.d rEnaq€rnefit
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